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South Yorkshire Employer Engagement with the Skills System 

Biggest barriers to engagement:

Willingness to work with SY schools, 
colleges and universities in:

Ease of engagement:

144 respondents to date December 2021/February 2022 

40% want to play a larger 
role in careers provision in 
schools and colleges (32% 
would not, 17% already do)

29%, 55% and 34%  
respectively plan to increase 

their level of engagement 
with schools, colleges and 

universities over the  
next 12 months

Timetable/
curriculum timing 

(29%)

Available 

time (51%)
28% had 
no barriers

23% Not sure how to contact institutions

Engagement Headlines 

Very/Fairly 
Easy

Very/Fairly 
Hard

Schools 61% 39%
Colleges 63% 37%
Universities 60% 40%

8%

18%

19%
24%

31%

Monthly

Yearly

Weekly

Quarterly    

Don’t know
/Never
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• Communication (90%)

• Adaptability and Resilience (85%)
•  Basic skills  

(English and Maths) (75%)

• Collaboration (74%)

• Critical thinking (74%)

• Digital skills (74%)

•  12% don’t have ‘basic 
digital skills’ required

•  31% don’t have ‘advanced 
digital skills’ required

•  53% think reliance will 
increase over the next 5 
years (dependence on 
STEAM skills will increase 
but not at the same pace)

Highest scoring:
•  Technical  

sector specific (4.33/5)
•  Basic skills  

English and Maths (4.32/5)

Lowest scoring:

• Entrepreneurial (3.23/5)

• Innovation (3.64/5)

South Yorkshire Employer Skills Needs 

Top Six 
Workplace Skills:

Rating Current 
Workforce Skills:

Workforce 
Digital Skills:
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Most popular:
• On-the-job training (82%)

• Private training provider (73%)

•  Any self-learning  
(online learning) (71%)

•  Workplace coaching and  
mentoring (66%)

•  Other off-the-job training  
(courses or formal instruction) (59%)

FE (34%) and HE (24%) are still not the 
provider of choice.

Most common sources:
•  Business networks/ 

forums (58%)

•  Private skills  
providers (55%)

•  Business Representative  
Bodies (44%) 

•  Local authorities (42%)

•  Schools, colleges,  
universities (36%)

Training providers: 
Finding out about 
training/skills provision:

Training Provision and Advice
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•  Level of bureaucracy  

(21% scored 1 or 2 out of 5  
for satisfaction)

•  Sharing of employer information 

with skills providers (13%)

•  Signposting to relevant  

contacts (13%)

57% can effectively communicate with skills providers

65% can explain the skills needs of their workforce
Room for improvement in understanding between 
providers and employers:

31% find acronyms and jargon are confusing

38% feel listened to by skills providers

• Careers advice and motivational talks (25%)

• Help to develop career programmes (24%)

• Providing work experience/placements (25%)

• Offering mentoring support to learners (22%)

• Employees involved in the curriculum (19%)

•  Skill/subject/technical  

knowledge (91%)

• Increased quality of work (89%)

•  Self-confidence and  

resilience (89%)

• Increased productivity (82%)

• The quality of teaching (4.2)

• The suitability of facilities and equipment (4.13)

• The quality of facilities and equipment (4.12)

• The quality of teaching (4.1)

• Provider capacity to deliver training (4.06)

• Provider capacity to engage with you (3.98)

Potential 
areas of 
improvement:

Communication with 
skills providers: 

In terms of working with schools, 
colleges, universities, employers 
would like more 

Top Three Workforce 
Benefits of Skills 
and Training:

Skills provision 
rated Excellent 
or Very Good:

Improving employer engagement in the skills system: 
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Sectoral Perspectives
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Gaps between employers and skills providers:

•  Opportunities for employers to impart knowledge to 
learners in colleges and schools

•  Out of date methods, tools and materials used to train

•  Training for self-employment (needed alongside 
technical education)

•  Theory and practice/ work-experience

•  Careers advice and guidance
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Building on good practice in SY:

• The trusted broker that takes a sectoral perspective 

• Industrial advisory board (AMRC)

•  Home Building Ambassadors that go out into communities,  
schools, colleges promoting the sector

• Many examples of past and new initiatives
• Aeseal is passionate about increasing women in engineering.
• Sheffield College open to creating bespoke courses
• Problem based learning (XP School in Doncaster)
• Awareness raising measures (See It Be It Sheffield, ‘Get Up To Speed  

with STEM’ and Sheffield Digital’s ‘Insights’ interview series).
• Previous inclusion and diversity programmes
• Sheffield Women in Tech; and historical grassroots efforts
• HBF delivered CPD for College lecturers nationally in Brickwork  

(CITB funded).
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Opportunities for LSIP: Employers and 
skills providers to collaborate more on

• Bitesize CPD

• Curriculum and courses

• Develop non-technical digital skills

•  Improving current provision with 
more transferable soft skills

• Change perceptions of industry

•  Identify opportunities for 
interdisciplinary projects

•  Support opportunities for  
industry practitioners

•  Create ecosystem where it is 
natural for businesses and schools 
to engage with each other.

•  Improve support and information 
for becoming self-employed

•  Develop support and spaces for 
businesses to mentor each other.

• Support learner autonomy

•  Consider more innovative 
apprenticeship delivery methods
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THREE THEMES AND A DOZEN STEP 
CHANGES REQUESTED AT THE 
JANUARY 2022 LSIP WORKSHOP
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Theme One: 
Navigate.  
An easy to find,  
co-ordinated, 
and accessible 
system for all.  

Co-ordinate. Build on what we 
have. Co-ordinate it much better 
and make the ecosystem work  
for business.

Identify. Improve the service to 
business. Allow a South Yorkshire 
business to identify, procure and 
confirm funding available for a 
training solution in no more than 
30 minutes.

Communicate what we have 
clearly. Make it easy to find and 
accessible for all. A ‘real world’ 
skills system that is more SME / 
real economy friendly.
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Engage. It’s time for a 
proper conversation and 
we need to know who to 
speak to! Proactive business 
engagement is required.

Offer captivating careers 
advice. 

Culture. Business must 
be serious about building 
a learning culture and that 
includes leaders!  

A renewed approach to 
digital learning in South 
Yorkshire.

Theme Two: 
Responsive.  
A proactive 
approach engaging 
employers in 
learning and 
informing learning 
design and delivery 
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Deliver skills and training when and 
where employers want it.

Put training in the hands of the 
individual or the employer.

Offer. Employers might want something 
bespoke, different or new e.g. to deal 
with the after effects of Covid-19.

Responsiveness. We need agility and 
to respond much more quickly. Provider 
offers are shaped by what government 
funding will sanction rather than what 
businesses need.

Build central government’s confidence 
to give us complete autonomy over our 
skill system. 

Theme Three:  
Deliver better 
pathways.  
A system that 
delivers exactly 
what employers 
require, when 
and where they 
want it.
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•  Genuine employer 
engagement, commitment 
and investment

•  Providers and Advisors – 
Finding the right impartial 
solutions

•  Meaningful engagement 
from educational institutions

•  A LSIP that transforms 
provision, stimulating 
lasting change

•  Promote opportunities 
and celebrate success 

• Skills policy makers

What Is Your Role In Making It Happen?



16

Theme One: 
Navigate. 

An easy to 
find, co-

ordinated, 
and 

accessible 
system for all.  

Recap on the big themes:

Theme Two: 
Responsive.

A proactive 
approach engaging 

employers in 
learning and 

informing learning 
design and 

delivery 

Theme Three: 
Deliver better 

pathways. 

A system that 
delivers exactly 
what employers 

require, when 
and where they 

want it.

How will we work on collective solutions that can appear within a route 
map to make the priorities you identified work for South Yorkshire…. 


